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What ist WiNbus?

• WiNbus is an Online-Access-Panel for young academics in 
Germany

• Financed by the Federal Ministry of Education and Research

WiNbus offers…

• annual surveys and research reports with changing topics
regarding science and higher education politics

• representative data about young academics in Germany

1. WiNbus – A Panel for Young Academics
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Macro-level: 
Academic Science System

Micro-level : 
Interaction and relationship 

with others

Meso-level: 
Institution or university

Structural Conditions Of The 
Professional Environment

Perception and interpretation
Structural conditions

emotional and cognitive processes
Balancing of demands and wishes 

Behaviour and Actions
Using structural conditions for 

career

Interaction Between Person 
And Environment

Professional self-socialisation
Patterns of orientations and actions

Biographical 
work transitions:

Studies
PhD

Habilitation
Professor

Significant 
private 

socialisation
Social 

Background, 
Learning 

experiences

Scopes of action

Phases

Work-specific qualifications and 
competences: soft & hard skills

Structure of relationships :
Family, partner, other social 

responsibilities

Personality:
Self-efficiency, coping with 

stress, aspirations

Person 
Biography and qualification
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2. Model of Professional and Private Environment
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3. Mixed-Methods: A Parallel Design

Results

Conclusions for
content, theory and method

Results

Analysis of
quantitative data

Analysis of
qualitative data

WiNbus-Panel Interview study

Quantitative 
aspects

Qualitative aspects

Research questions

�

�
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• 12 couple interviews

• Both partners with academic education 

• At least one child (born in 2007 or later) 

• Age: 25-45 years

3.1. Interview Study: Sample

Both in Academic Sciences One in Academic Sciences

Dual Career 5 1

Dual Earner 3 1

Traditional (male career) / 1

Modern (female career) / 1

DZHW | WiNbus 2015
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3.2. WiNbus-Panel: Sample

Sample and return rates of the survey

Survey Modus

Panel Survey Survey of Universities

Gross-Sample 8.791 32.650

Net-Sample (minus undeliverable an wrong delivered 
emails )

7.322 30.768

Gross-return rates (referring questionnaires)
26%                         

(1.914)
23%                  

(7.005)

Net-return rates (only evaluable interviews) 1.478 4.798

Valued interviews (N=6061) 1.404 4.657

Including Research Institutes 326 329

DZHW | WiNbus 2015
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4. First Results from the WiNbus-Panel

Description of the Sample 

Male Female

Gender 52% 48%

Age Ø 35 34

Ph.D.-status
49 % Ph.D.-students,

39 % Ph.D.s and          
12 % neither nor

52 % Ph.D.-students
35 % Ph.D.s and      
13 % neither nor

Altogether N=6.0611

DZHW | WiNbus 2015

1 Varies in dependence on missings
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Parenthood

Parenthood

in % obs.

Parents 1 42,6 2.561

Childless 57,4 3.451

DZHW | WiNbus 2015
1 included couples who await a child

Marital Status

in % obs. 

Singles 15,9 971

Partnership with common
household

66,7 4.005

Partnership with separated
household

15,9 953

Divorced 1,4 78

DZHW | WiNbus 2015

Marital Status
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Does your partner work at an institution of higher education?

in % abs. 

No, he/she works
outside of Academia

63,7 2.182

Yes, as a Professor 2,2 79

Yes, in a mid-level faculty
position (below a professorship)

26,3 900

Yes, as an assistant 
(student assistant, research assistant) 

2,4 81

Yes, as other… 5,4 181

DZHW | WiNbus 2015

Graduation of Partner

Graduation of Partner

Academic Degree 82%
thereof 16 % with 

Ph.D.

Vocational training, Technician, High 
school graduation

15%
thereof  9,0 % with 
vocational training

Other 3%
thereof 2,7 % 

without degree

DZHW | WiNbus 2015

Partner’s Occupation
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The following section deals with family-friendly options that are made available to staff 
members by your institution of higher education or research institute. 

1) Please indicate to what extent the following options have been made available and 
2) to what extent you have made use of them. (“1=Yes”, “2=No”, “3=Don’t know”, in %)

Family-Friendly Options (1/2)
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Family-Friendly Options (2/2)

Generally speaking, how important to you are the following options, which are designed to make it easier 
to reconcile work and family in academia? (“1=Very unimportant”, “5=Very important”, mean value
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� WiNbus-Report in March/April

� National Report on Young Academics (BuWiN 2017)

� Scientific-use-file will be available

5. Future Use of Data
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Thank you for your attention!
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